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Golden Library
Chills Award

by David Loerischer

The following is a frue report to the
author. Only the names and locations have
been changed to protect the guilty.

Rhonda Harvey was hired as an elemen-
tary school library media specialist in
Goldmine, Kansas. She had learned one role
for school llbrary media specialist in her
library education but in the interview for the
job with the principal, she learned that he
had something else in mind. Needing the job
badly, Rhonda agreed.

“In this school,” the principal said, “Our
teachers need a 45 minute break each day
for their planning period. To accomplish this,
we have hired music, physical education and
now library teachers. We would like you to
teach library skills to each of the classes in the
school for 45 minutes twice a week. We cer-
tainly hope that by doing this, the scores on
the reference section of our basic skills tests
will iImprove. Here is your schedule.”

Rhonda noted that 0% of her day was
taken up with library skills classes so that there
was little time to be devoted to the myriad of
other duties that she knew needed done.

The first two weeks of her schedule were
difficult for Rhonda because she was prepar-
ing her curriculum. She wondered why her
professors at the local university had been so
little help for this practical challenge. One of
the biggest problems was the constant in-
terruption of her library skills classes by
students from other classes coming into the

library. Since the library was smail, any stu-
dent coming in distracted her class and
teachers had a bad habit of sending notes
with students requesting materials. Rhonda
decided that something had to give.

Rhonda scheduled an appointment with
the principal. "You have hired me to teach
tibrary skills classes, but students from other
classes keep coming in and disturbing us. |
feel that | need uninterrupted time to teach.
Therefore, I'd like to ask that we set a policy
that no one may come to the library when
skills classes are in session.

The principal agreed.

The policy statement was distributed to
the faculty. Some grumbling was heard in the
teacher’s lounge, but since planning periods
were sacred, no solution was suggested
openly. Thus, 90% of the time, no one except
scheduled groups may go to the Goldmine
Elementary School Library — neither teachers
nor students.

The GOLDEN LIBRARY CHILLS AWARD is
presented 1o Rhonda for completely missing
the point of the function of a library and to her
principal who was gullible enough to write an
extraordinary foolish policy on liorary usage.,

P.S. If you find yourself as a library media
specialist in a similar situation, do the children
of America a favor. Quit. If you are a principal
and your library media specialist favors the
closing of the library to use, fire that person.
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